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ARTICLE I -RECOGNITION
Section 1
The Hadley-Luzerne Central School Board of Education (hereinafter referred to as the "Board")
recognizes Local #1000 AFSCME, AFL-CIO Warren County Local # 857 of CSEA, Inc. of the
Hadley-Luzerne Central School District Unit, (hereinafter sometimes referred to as "CSEA") as the
sole and exclusive representative for all employees described in Article II hereof for the purpose of
collective bargaining and grievances under the provisions of the Taylor Law.
Section 2
The Board agrees that CSEA shall have unchallenged representation status until as permitted under
the statute. The Board further agrees not to negotiate with any other support staff organization other
than the CSEA prior to the end of such period of unchallenged representation status.
Section 3
The Employer shall deduct from the wages of employees and remit to the Civil Service Employees
Association, Inc., 143Washington Avenue, Albany ,New York 12224, regular membership dues and
other authorized deductions for those employees who have signed the appropriate payroll deduction
authorization permitting such deduction. The Employer agrees to deduct and remit such monies
exclusively for the CSEA as the recognized exclusive bargaining agent for employees in this Unit.
ARTICLE II - COLLECTIVE BARGAINING UNIT
Section 1
The collective bargaining unit shall be comprised of the following support staff employees: bus
drivers, cafeteria personnel, custodians, mechanics, teacher aides, teaching assistants, media center
aides, typists, school nurses, interpreters, bus monitors, maintenance worker, maintenance
workerlbus driver, bus driver/cleaners and computer technician.
Section 2
The Employer shall, yearly, update a list supplied by the Unit containing all employees in the
bargaining unit and including the employees's full name, home address, social security number, job
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title, membership status, insurance deductions, and first date of employment.
ARTICLE III - DEFINITIONS
As used in the Agreement, the following terms shall have the respective meanings set forth below:
1. "School District" shall mean Hadley-Luzerne Central School District.
2. "Board of Education" or "Board" means the Board of Education of the School
District.
3. "Full-Time Employee" - A full-time employee will be defined as any employee who
works a minimum of six hours or more per day or 30 hours per week for the
school calendar year.
4. "Part-Time Employee"- A part-time employee will be defined as any employee
who works less than a minimum of six hours a day.
ARTICLE IV - NEGOTIATIONS PROCEDURES
Section Jl
No later than February 1, preceding the end of the stipulated duration of this Agreement or of any
portions thereof, the parties will enter into good faith negotiations pursuant to the Public Employees
Fair Employment Act with respect to an agreement successive to this one or with respect to
successive portions thereof as the case may be.
: Section 2
Neither party in any negotiations shall have any control over the selection of the negotiating
representatives of the other party and each party may select its representatives from within or outside
the School District.
Section 3
At the first meeting, a specific place, day of the week and time of day for subsequent negotiating
sessions shall be agreed upon; such place, day of week and time of day being thereafter subject to
change only by mutual agreement or in emergency situations. Negotiation sessions shall be limited
to not ITIOrethan two hours, except that by mutual agreement, the conclusion of any particular
session may be extended beyond such limits.
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Section 4
All issues appropriate to the negotiations to take place shall be introduced at the first and second
regular sessions. New issues may be introduced thereafter only by mutual agreement. This does
not preclude the raising of a new subject during the course of bargaining which might arise as a
mutual natural evolution during the negotiating process.
Section 5
All negotiations will be conducted in executive sessions.
Section 6
Either party may call upon consultants to assist in preparing them for negotiations and/or to advise
them during negotiations. The expense of such consultants shall be borne by the party requesting
them.
Section 7
Either party may, at its discretion and with reasonable notice to the other, bring into the negotiations
any outside legal and professional advisors.
Section 8
The process of tabling may be used (tabling shall mean "the temporary suspension of negotiation
on a specific item.")
'. Section 9
Both parties shall furnish each other, upon reasonable request, all available information pertinent
to the issues under consideration.
Section 10
No final agreement without legislative action by the Board where such is necessary or without
ratification by CSEA shall be executed, (the term "Legislative Action" is not to be construed as
being synonymous with the term "Legislative Hearing" provided for as part of the impasse
procedure in the Taylor Law.) ; but the parties mutually pledge that their representatives will be
clothed with all necessary power and authority to make proposals, consider proposals and reach
agreements in the course of negotiations. Once such agreements have been reached on individual
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articles, they will be initialed by both parties and will be understood to stand as tentative
agreements.
Section 11
When the negotiating teams reach a final total agreement, it shall be submitted to CSEA and the
Board, and it is understood and agreed that such submission together with accompanying
recommendations for adoption will be supported by all the members of the negotiating teams of the
respective parties hereto.
Section 12
During the period of negotiation, and (a) prior to reaching an agreement to be submitted to the Board
and CSEA, or (b) prior to the public recommendations made by a fact-finder under Section 209-3-b
of the Civil Service Law ( whichever event shall first occur), the proceedings of the negotiations,
proposals, counter-proposals, and replies shall not be released to the newspaper, radio, or other news
media until the contents of such release and its issue shall have the prior written approval of both
parties hereto. Both parties recognize it is necessary and desirable to keep the groups they represent
infonned of the proceedings. It is not intended that this agreement restrict such efforts, but it is
understood that when the respective bodies or committees are infonned, it is to be on a confidential
basis, and not to be released to the news media. When such infonnation is give to the respective
,
bodies or committees, a copy of this paragraph shall be appended to such release.
Section 13
If, during the course of negotiations, the parties concur that they are at an impasse, or if they have
failed to reach an agreement on all topics under negotiation by April 10, the Public Employment
Relations Board shall be requested to assist in the resolution of their differences in accordance with
the provisions of Article 14, Section 209, of the Civil Service Law. The date of April 10 may be
altered by mutual agreement.
ARTICl~E V -NO STRIKE CLAUSE
The CSEA affirms that is does not, and will not, assert the right to strike against the School District,
to assist or participate in any such strike, and shall not cause, instigate, encourage or condone any
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strike, slow-down or other concerted action for the term of this agreement.
ARTICLE VI - REMUNERATION
Employees ofCSEA shall be compensated in accordance with Attachments I, II and III to the extent
pennissible under Federal, State or Local Law (including, but not limited to, applicable statutory
provisions, executive orders, rules, regulations, and decisions of government agencies).
ARTICLE VII - JOB SECURITY
Allemployees shall receive permanent appointment after they have completed a probationary period
of one year from their last appointment. Once on permanent appointment, no employee may be
removed or otherwise subjected to any disciplinary penalty except for misconduct or incompetency.
Each permanently appointed employee so discharged or disciplined shall have the right to a hearing
before the Board of Education and subject to an appeals procedure as outlined in Section 75,
Subsection B, C, and D, and Section 76 of the NYS Civil Service Law.
ARTICLE VIII - AGENCY SHOP
Section 1
The District hereby agrees to make, from the wage of salary of every non-member in this negotiating
unit, an agency shop fee deduction in the amount of dues levied by the Civil Service Employees
Association, Inc., and to remit said sums in a separate check to CSEA, Inc., 143 Washington
. Avenue, Albany, New York 12224.
Section 2
Upon receipt from the District, the CSEA assumes full responsibility for the proper application of
agency fees. The District will have no liability for any CSEA duty or responsibility related to
agency fees, and the CSEA will indemnify the District for any expenses arising from the CSEA's
failure to satisfy its obligation.
ARTICLE IX - CREDIT UNION
Upon written authorization by employee, the District shall deduct an amount specified by said
employee from hislher paycheck and deposit same in the employee's account at the Hudson River
Credit Union or the Luzerne branch of the Glens Falls National Bank.
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,A)
B)
ARTICLE X -WORK YEAR/WORK DAY/wORK WEEK
Section 1 . MechanicslHead Mechanic
A)
B)
Salaries are based on 40 hours/week, 52 weeks/year.
The work week shall be Monday through Friday.
C) The work day shall be staggered as follows:
Shift "A" 6:00 a.m. - 11 :30 a.m.
12:00 a.m. - 2:30 p.m.
Shift "B" 7:30 a.m. - 11 :30 a.m.
12:00 p.m. - 4:00 p.m.
D). When school is not in session, work hours for the mechanics shall be as indicated
for shift "A".
Section 2 - Bus Drivers
A)
B)
Salaries based per assigned daily run.
Days of work will be for those days that school is in session. Approximately 40
weeks per year.
Section 3 - Custodians
Salaries are based on 40 hours/week, 52 weeks/year.
The work week shall be Monday through Friday.
C) The work day shall be as follows:
Day Shift: 7:00 a.m. - 3:30 p.m. with ~ hour staggered lunch period
Night Shift: 3:00 p.m. - 11:00 p.m. with Y2hour lunch period
D) All night custodians shall come in from 7:00 a.m. - 3:30 p.m. on snow days and during
school recess periods.
Section 4 - Cafeteria Mana~er
A) Salary based on 5 days/week, 40 weeks/year; remainder status quo. The work week shall
be Monday through Friday.
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.E)
B)
C)
The work day shall be 7:30 a.m. - 2:30 p.m.
1. If it becomes necessary for the efficient operation of the cafeteria to abolish the work
schedule described in "A" and "B" above, the district will post a notice to the change
in the cafeteria at least 20 days prior to implementing the schedule change.
2. If such change results in a vacancy in the position of Cafeteria Manager, the person
employed to fill that vacancy will be placed on the appropriate step of salary schedule.
3. Upon request of the CSEA, the District will meet with the CSEA to describe the
schedule change and/or to reach agreement on placement in the salary schedule.
Section 5 - Cooks
A)
B)
Salaries are based on 5 days/week, approximately 40 weeks/year and 180 days/year.
The work week shall be Monday through Friday.
C) The work day shall be 7:30 a.m.- 2:30 p.m.
Section 6 - Food Service Helpers
A)
B)
Salaries are based on 5 days/week, 40 weeks/year, l80/year.
The work week shall be Monday through Friday
C)
D)
The work day shall be within the hours of 7:30 a.m.- 2:30 p.m.
Dishwashers' hours shall be 10:00 a.m. - 2:30 p.m.
Employees shall be compensated at the employee's hourly rate for work in excess of 15
minutes beyond their normal workday when directed to do so by the cafeteria manager.
Section 7 - Tvpists
A) Salaries are based on 40 hours/week for 44 weeks and 25 hours/week for the eight (8) weeks
during July and August, each main office and guidance office secretary.
B)
C)
The work week shall be Monday through Friday.
The work day shall be from 8:00 a.m. to 4:00 p.rn except during vacation periods and during
the summer when the workday will be from 8:00 a.m. to 1 p.m. or the day agreed upon by
their immediate supervisor.
Typists may leave at 3:30 p.m. on Friday and a 3:00 p.m..on the day prior to a school
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A)
vacation.
D) Vacation time may be used during Christmas Recess, Winter Break, and Spring Break
periods with a maximum of three (3) requests. Requests will be approved based upon
seniority.
E)
F)
Any vacation day will be equated to a regular full day of work.
Attendance on snow days may be required at the discretion of the principal.
Section 8 8.Teacher Aides
A)
B)
Salary based on 5 days/week, 40 weeks/year and 178 days/year
The work week shall be Monday through Friday.
C)
D)
The work day shall be de.tennined by the school district (with a 30-minute lunch period)
Prior to any change in the schedule, 30 calendar days notice shall be given by the District
to the Association.
E) Employees shall be compensated at the employee's hourly rate for work in excess of 15
minutes beyond their nonnal workday when directed to do so by their principal.
Section 9 - Media Aides
As per that which is described for teacher aides.
Section 10 - Re~istered Nurse(s)
.
A)
B)
C)
D)
Salary based on 5 days/week, approximately 40 weeks/year, 180 days.
The work week shall be Monday through Friday.
The work day shall be detennined by the District: 7 hours and 15 minutes per day, with
thirty (30) minutes for uninterrupted lunch.
Prior to any change in the schedule, 30 calendar days notice shall be given by the
District to the Association.
Section 11 -Teachin!! Assistant(s)
A)
B)
C)
Salary based on 5 days per week, 40 weeks per year, 180 days.
Work week shall be Monday - Friday.
Work shall be 7 hours and 15 minutes with 30 minutes for lunch.
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Section 12 - InterDreter
c.
A. Salary is based on 180 days as per individual student's schedule
B. The work day shall be 8:00 a.m.- 3: 15 p.m. with a 30 minute lunch as specified by
supervIsor.
Additional compensation at the employee's hourly rate for hours worked in excess
of the normal workday requires prior administrative approval.
Section 13 - Bus Monitor
A. Year, day and week will be determined as per the assigned student's individual
needs.
Section 14 -Maintenance Worker/Bus Driver
A. Work day will be from 7:00 a.m. - 3:30 p.m..
B. Snow day hours will be from 6:00 a.m. - 2:30 p.m..
c. 40 hours, 5 days/week, 52 weeks annually
D. Includes AM or PM bus run on an as-needed basis.
Section 15 - Maintenance Worker
. .
A. Work day will be from 10 a.m. - 6 p.m. unless otherwise designated by the
Superintendent of Buildings and Grounds.
B. 40 hours, 5 days/week, 52 weeks annually.
c. Work day on snow days and during school recess periods will be 7 a.m. - 3:30 p.m.
Section 16 - Bus Driver/Cleaner
A. 40 hours, 5 days/week, 52 weeks annually.
B. Work day as typical for all bus runs, 2 hrs. in the a.m. and p.m. respectively and
beginning at 4.pm. and running to 8 p.m., cleaning in either building.
C. During the summer, snow days and regular vacation periods this position will assume
regular building cleaning responsibilities. Area of assignment to be determined by the
Superintendent of Buildings and Grounds.
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Section 17 ..Comouter Technician
A.. Work day will be from 7:30 a.m. - 3:30 p.m. , 5 days per week with a 30 minute lunch
period.
B. Work year will be 52 weeks.
ARTICLE XI.. ASSOCIATION LEAVE
The duly elected President of the CSEA Unit, or his/her designee, shall be granted leave of absence
with pay to attend official CSEA conventions or workshops; however, such leave with pay shall total
not more than three (3) days per school year. It is agreed that written notification shall be presented
to the Superintendent by the President of the Unit at least one (1) week in advance of the date leave
is to commence.
ARTICLE XI..A..ACCESS TO EMPLOYEES
Except for a period of time reasonably proximate to the filing of a representation petition, the
following shall apply:
The CSEA, and its designated agents, shall have the sole and exclusive right to access to
members of the bargaining unit during working hours to administer this agreement and to explain
Civil Service Employees Association sponsored benefits and programs. Reasonable effort shall be
made to consider the District's operational needs.
The employer agrees that no other representative or organization offering benefits or
programs similar to those offered or sponsored by CSEA shall be provided access to the bargaining
unit employees. The employer further agrees that it will not pennit any other organization or union
to hold n1eetings for the purpose of discussing tenns and conditions of employment or be provided
meeting space, on property or premises owned or occupied by the School District.
ARTICLE XII.. OVERTIME
Sectio n 1
Overtime at the rate of time and one -half shall be paid for all hours in excess of 40/hours.
Overtime compensation for interpreters will be at the calculated hourly rate based on individual
salary.
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Section 2
Custodianovertime will be assigned on a rotating basis by seniority beginning with the most senior
custodian.
ARTICLE XIII - HOLIDAYS
Section1
All full time twelve (12) month employees shall be granted fourteen (14) paid holidays per year.
The holidays shall be as follows:
(1) New Year's Day (8) Veteran's Day
(2) Washington's Birthday (9) Thanksgiving Day
(3) Good Friday (10) Day after Thanksgiving
(4) Memorial Day ( 11) Christmas
(5) Fourth of July (12) Christmas Eve Day
(6) Labor Day (13) New Year's Eve Day
(7) Columbus Day (14) Martin Luther King, Jr. Day
Section 2
When Christmas and New Year's occurs on Thursday in any calendar year, the following Friday will
be added to the employee's paid holidays.
.' Section 3
If a holiday falls on a day other than a regular scheduled work day, the employee(s) shall enjoy
another day off, to be scheduled by mutual agreement between the Board and its designee and the
CSEA unit President, or his designee.
Section 4
An employee required to work on a holiday shall be compensated at the rate of time and one -half
plus the holiday payor a compensator day off at the employee's option.
ARTICLE XIV - VACATION TIME
Section 1
All twelve (12) month employees shall be granted vacation time using the employee's anniversary
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date of employment as follows.
Years of Service After completion of 1st year...2 weeks vacation
After completion of 6th year...3 weeks vacation
After completion of 11th year...4 weeks vacation
After completion of 2 1st year...5 weeks vacation
Section 2
Individual vacation periods will be granted on the basis of seniority within the department and must
be recorrunended by the Supervisor of the Department for approval by the Board or its designee.
ARTICLE XV -SICK LEAVE
Section 1
There shall be personal illness leave for full time employees based on one (I) day per month with
full pay for such absences for the following reasons only:
Personal illness, serious illness in the immediate family; an unusual or emergency condition
deemed excusable by the Superintendent. The term "immediate family" as used in this Agreement
shall be deemed to mean the spouse of the employee, son, daughter, mother, father, grandparents
of the employee or employee's spouse; or other relative by blood or marriage living in the household
of which the employee is a part.
,
Section 2
Any unused personal illness leave days may accrue to a maximum of200 days. Such accrued days
to be used in any future year for personal illness only.
Section 3
12.Month Employees
1. After 10 years of service, accrued at a rate of 15 days per year, with days credited, pro-
rata, on a monthly basis.
2. After 15 years of service, accrued at the rate of 18 days per year, with days credited,
pro-rata, on a monthly basis.
IO.Month Employees(bus drivers)
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1. After 10 years of service, accrued at the rate of 12 days per year, with days credited,
.
pro-rata, on a monthly basis.
2. After 15 years of service, accrued at the rate of 15 days per year, with days credited,
pro-rata, on a monthly basis.
Part-time Employees
1. All part-time employees will receive five (5) sick days annually, cumulative to 25 days
Sick leave reimbursement option
1. Beginning with days accrued for 2000 -2001 and each successive year to June 30,2005
and each successive five year period thereafter, all employees will have the option of
being reimbursed at the rate of$30 per day.
ARTICLE XVI - PERSONAL BUSINESS LEAVE
Section 1
All full time employees shall receive three (3) personal business days per year. Unused personal
days will be added to the cumulative sick leave.
Section 2
Personal Business Day Policy:
A) Personal business leave may not be taken immediately before or after a holiday/vacation
" period, unless prior supervisory approval is obtained.
B) Personal business days should not be requested for matters which can be scheduled
outside the regular working hours.
C) Notification of personal business leave should be made at least two days prior to such
leave whenever possible.
D) All absences not characterized as personal illness, sickness in the immediate family or
special authorized leave shall be loss of pay absences.
Section 3
All bus drivers will receive three (3) personal business days per year. Unused personal days will
be added to the cumulative sick leave.
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ARTICLE XVII -OTHER LEAVES
Section I..Full-time Emplovees
Bereavern,ent leave: Each full-time employee will be permitted five (5) days per incident of
bereavement for bereaved conditions concerning the employee's immediate family, brother, sister,
father-in-law, mother-in-law. An additional three (3) days will be granted for the death of any other
relative.
Section 2 .. Part-time Emolovees
Bereavement leave: Each part-time employee will be permitted three (3) days per bereavement as
described in section 1 of this same article.
ARTICLE XVIII.. HEALTH INSURANCE
A) The Board of Education agrees to remain a participating employer in the ,Blue Cross/Blue
Shield Matrix with major lifetime maximum to $1,000,000.00 or the Deluxe Preferred
Provider Organization as long as the product is available. In the event that this option is no
longer available, a substantially equivalent product may be substituted.
The Board of Education and all full-time support staff agree to share the cost of the health
insurance program. The cost per member will be 10% of the annual premium with a
maximum contribution of $1,OOO/yearfor family and $500/year for individual. The fiscal
year runs from July 1- June 30.
Ealployees hired prior to July 1, 2001 and who participate in either health insurance
program will be granted a reduction in the amount owed by $500/annually for family and
$200/annually for individual, to be pro-rated by month for any employee not employed at
July 1, 2000.
The District agrees to share the cost with bus drivers with each driver contributing 10%
of the annual premium with a maximum contribution of $1 ,OOO/yearfor family and $500
per individual. The fiscal year runs from July 1-June 30. Bus drivers hired prior to 1985
will share the cost as indicated above for the full-time employees.
B) Retired personnel eligible for service retirement benefits under the provisions of the New
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York State Employees' Retirement System who were participated members of the
NYSERS prior to retirement, who have 15 years full time service with the District, and
who actually retire under NYSERS and remain retired under that system, will have their
health insurance paid at the same rate as coverage provided for full time employees. This
retiree health insurance benefit covers all eligible employees hired on or before June 30,
1993, and shall not pertain to personnel hired subsequent to July 1, 1993. Upon the death
of an employee with family coverage, hislher spouse will have the option to purchase their
health insurance coverage at 100% of said premium.
C) After 15 years of service, the Board of Education agrees to pay 3% per year for each year
of service to the District, for any support staff member who was hired subsequent to July 1,
1993, so long as that employee retires under the New York State Employees' Retirement
System and remains retired.
OR
The Board of Education agrees to pay for individual health insurance coverage for all retired
employees who contribute 25 days per year of their accumulated sick time for each year of
coverage.
ARTICLE XIX - DENTAL INSURANCE
.
Section 1
All full time employees shall be entitled to participate in the Blue Shield 1000/0Dental Plan which
included the Basic Coverage plus Riders A, B, C, and D. The Board of Education agrees to share
this cost on a 80%/200/0basis with all full-time employees.
Section 2
The District agrees to share the cost with Bus Drivers on a 80%/200/0basis.
ARTICLE XX - RETIREMENT
The Board of Education agrees to elect Plan Selection 751, effective July 1, 1987, for those
employees electing to join the New York State Employees Retirement System. This plan will also
include the New Ordinary Death Benefit Section 60-b. Upon retirement, the School Board will pay:
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AJ $30.00 per day for all employees up to a maximum of 200 unused accumulated sick leave
days.
ARTICLE XXI - SENIORITY, LAYOFF, BUMPING AND RECALL
Section 1 .. Definitions
Seniority shall be defined as the length of continuous service with the Employer from the first date
of work of the employees. Seniority is calculated on the basis of service within a job title.
Section 2 .. Lavoff.. Bumoin1!.. and Recall
Layoff, Bumping and Recall for purposes of layoff on non-competitive and laboring class
employee(s) with the least seniority within the job title(s) where the layoff occurs shall be first to
be laid off until the total number of employees required to decrease forces shall be established.
Recalls shaH be in the inverse order of layoff. The Employer shall notify the employee of his recall
by registered mail with return receipt requested at the employee's last known address. Such recall
notification must be acknowledged by the employee within seven (7) working days of receipt by
registered mail with return receipt requested advising the Employer of the acceptance of the job,
employee's address and telephone number.
Section 3
As used in the previous section, continuous service shall include those periods of time when an
..
employee is on the Employer's payroll.
Section 4.
Subject to applicable provisions of the Civil Service Law, if any, an employee loses his seniority
when one of the following occurs: He resigns (unless he is reinstated within the period permitted
by any provision of the Civil Service Law applicable to him), he is discharged or is classified as
management or confidential, he retires or refuses a recall. (Effective July 1, 1987)
Section S
All competitive employees shall be governed under the appropriate provisions of the Civil Service
Law as it pertains to layoff, bumping and recall.
19
Section 6
The Employer shall provide the Union with lists containing title seniority of each employee within
sixty (60) days of execution of this agreement. If there is any dispute concerning the seniority dates
of employees, the parties to this agreement shall consult each other in order to work out a
satisfactory resolution of the dispute within fifteen (15) days of the meeting, there shall be no further
duty of either party to consult with the other.
ARTICLE XXII - LABOR/MANAGEMENT PROGRANI
Section1
The Employer and the CSEA shall establish ajoint Labor/Management Committee for the purpose
of providing communication, discussion, and consideration of problems between the Employer and
the employees.
Section 2
The Committee shall meet at least once each month to review an agenda prepared by both parties
no later than four (4) working days prior to the meeting date.
Section 3
The Committee shall be comprised of the Board or its designee and Business Administrator; and by
one representative from each of the departments chosen by the Association. Either party may bring
..
additional persons to particular meetings for a particular purpose.
Section 4
The meetings will be conducted from 8:30 a.m. to 9:30 a.m.
Section 5
The District and the CSEA agree to amend the procedures of Section 1, Section 2, and Section 4
as necessary to resolve health and safety issues.
ARTICLE XtXIII - GENERAL CONDITIONS
Section 1 -Absence Under Worker's Compensation
If an employee is absent because of injuries received on the job, the regulations of the Workers'
Compensation Laws will prevail. Absence because of such injury shall not be charged against the
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er:nployee's sick leave for ten (10) working days, and he shall receive during such absence his full
salary reduced by the amount of the Workers' Compensation payments, excluding the months of
July and August for ten month employees. If, after the ten (10) days, the employee is still absent
because of the injuries received, the personal sick leave policy, minus any Workers' Compensation
payments shall prevail. The above payments shall cease when the services of the employee is
terminated by the Board of Education.
Section 2 ...Disabilitv Benefits
If an employee is absent because of injury received off the job, the regulations of the New York
Disability Laws will prevail. Absence because of injury received off the job shall not be charged
against the employee's sick leave for ten (10) working days and he shall receive during such absence
his full salary reduced by the amount of the New York Disability payments, excluding the months
of July and August for ten month employees. If, after ten (10) days, the employee is still absent
because of injury received off the job, the personal sick leave policy minus any New York Disability
payments shall prevail. In the event the employee is absent because of personal illness, the personal
sick leave policy, minus any New York Disability payments shall prevail from the first day of such
illness. The above payments shall cease when the services of the employee are terminated by the
Board of Education.
. ARTICLE XXIV - JOB POSTING
Section 1
All job vacancies shall be posted by the Employer on its' official bulletin board and on all CSEA
bulletin boards. The Employer shall provide space for CSEA bulletin boards at all work locations
and/or place of assembly of employees. These bulletin boards shall be for the exclusive use of
CSEA for announcement of meetings, election notices, and for other matters relative to CSEA
business, including job postings.
Section 2
When ajob vacancy or vacancies occur within the School District, the Employer will be responsible
for posting the announcement of such vacancies in all work locations of employees who may be
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affected by such vacancies at least ten (10) working days prior to the date they are to be filled~
Announcements of such vacancies shall contain the title of the position or positions to be filled,
minimum qualifications required for appointment and the number of work locations of the vacancies
as well as the salary for such position(s). Employees who wish to be considered for appointment to
such vacancies shall be allowed to file appropriate notice therefore with the appointment authority;
provided, however, that such notice must be filed within ten (10) working days following the
announcement of the vacancy. The District shall appoint the most senior qualified employee within
the Department or job series; the District shall consider the most senior qualified bargaining unit
employee, out of the department or job series, prior to filling a position.
Section 3 - Bus Run Postin~Procedure
All open bus runs will be filled from a rotating seniority list established by the District and the
Association. Said list shall include the telephone number and address of each employee, with
emergency numbers where the employee may be reached during any vacation or recess periods.
Upon a bus run becoming open, the bus supervisor shall call the most senior employee on the list
and unless the supervisor is told otherwise, he will assign the employee the open run. Any refusal
shallbe noted by the employee signing off. In the event of the employee's inability or unavailability
to sign off, the Association President or his designee shall sign off on that employees behalf. Such
'.
changes shall normally take place at the beginning of the first (1st) semester, or at the beginning of
the second (2nd) semester, whichever comes first.
ARTICLE XXV - BUS DRIVER PROVISIONS
Section 1-Phvsical Examinations
A) The Employer agrees to give annual physical examinations at the employer's cost and at the time
and date designated by the Employer.
B) All physical examinations shall be conducted in the manner prescribed by Article 19-A of the
New York State Vehicle and Traffic Law.
C) If an employee fails the physicals provided under Article 19-A, such employee shall have the
following options: I) Use his or her sick leave until the medical problem(s) is corrected; or 2) If
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he or she is employed in a dual title (e.g. bus driver/mechanic) the employee shall be required to
work if medically able in the portion of the title in which he or she has been deemed to be qualified
on a full time basis until such employee again qualifies to drive a school bus.
D) If the Employee qualified for Option I under subdivision (C) above and his or her sick leave
runs out, the Board or its designee officer shall meet with Union to discuss the medical problem(s)
of the employee. If the medical problem(s) is correctable, The Board or its designee shall, with the
approval of the Board of Education, allow the employee an unpaid leave of absence not to exceed
the remainder of the school year. The Board and its designee may grant extension of the leave for
a period of time not to exceed the remainder of the then CUtTentschool year if extenuating
circumstances watTant an extension and with approval of the Board of Education.
Section 2 .. Biennial Oral or Written Test and Road Test
If the employee(s) is unable to pass the biennial examination(s) upon being re-examined and has
encumbered a dual title, then subdivision (C)-2 of Section 1 of the Article will apply. If, however,
the employee holds only the title of Bus Driver, then the employee will be granted five (5) days
work with pay while waiting for a retest. Employees failing retest will be granted an unpaid leave
of absence for a period not to exceed the remainder of the then cutTent school year of not more than
one (1) year. During such period, the employee must pass the biennial examination(s).
: ARTICLE XXVI -SUBSTITUTES
Section 1 -Custodians
When a substitute is needed for the day shift, the most senior night employee will be asked to work
the day shift. In the event the most senior night employee rejects the opportunity, it shall be offered
to the next most senior night employee.
Section 2 - Cafeteria
When a substitute is needed in the cafeteria and the hours of said substitute position exceed those
of any regular employee, the additional hours will be offered to the regular part-time employee
before an outside substitute is called in. In no case will the hours of a substitute employee exceed
those of a regular part-time employee.
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ARTICLE XXVII -MISCELLANEOUS
Section 1 -Uninterruoted Lunch Period
An uninterrupted half hour lunch period shall be specified for all employees as designated by their
supervisor.
Section 2 - Sports Run Routine
When the District recognizes a need for sports runs, four (4) distinct routes will be followed:
Route #1: Route 9N North to Gage Hill; Old Stage Road to Thomas Road; Thomas Road to River
Road; River Road to Scofield; Scofield Road to 9N. Route # 1 compensation- $3,300
Route #2: East River Drive to Call Street; Call Street to Hawk Road to Daniels Road; Ralph Road
to Glens Falls Mountain Road; Left on Glens Falls Mountain Road to East River Drive. Route #2
compensation - $3,300.
Route #3: 9N south to Harris Road, then to Hadley four corners; right on Stony Creek Road to
Hadley Hill Road; right on Hadley Hill Road to Eddy Road to Stony Creek Road; then North to
Stony Creek Center. Route #3 compensation - $3,300.
Route #4 County Route 4 to Stewart's Dam Road to County Route 7; Left on County Route 7 for
1/4mile to turn around at Reynolds; County Route 7 to Brooks Bay turn around and back to Kathan
Road; Kathan Road to Conklingville Dam; Left at Dam to County Route 4; West on County Route
..
4 to Hadley Hill Road intersection. Route #4 compensation - $4,300.
Section 3 - Cafeteria
It is understood that the Cafeteria Manager may request the cafeteria help to assist in evening and
after school affairs connected with the School Program. Cafeteria employees who work special
activities will be paid at one and one-half times their regular hourly rate. To determine the hourly
rate of salaried employees, the following fonnula will be used:
Number of hours per day X 180 days = number of hours per year
Salary = number of hours per year X hourly rate
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ARTICLE XXVIII - GRIEVANCES
Grievances shall be processed in accordance with Schedule" A".
ARTICLE XXIX - LAW SAVING CLAUSE
If any Article or part thereof of this Agreement, or any addition hereto, or any application thereof
to any member of CSEA, is or shall be at any time contrary to law; Federal, State or Local
(including but not limited to applicable statutory provisions, executive orders, rules, regulations and
decisions of government agencies), or shall be found to be invalid by a decision of a tribunal of
competent jurisdiction, then such provision, or application, shall be of no force and effect, but the
remainder of the Agreement shall continue in full force and effect. By mutual consent, the parties
hereto may consider substitute action, if any, to replace that covered by the provision so declared
illegal.
ARTICLE XXX - MATTERS NOT COVERED
It is contemplated that terms and conditions of employment provided in this Agreement shall remain
in effect until altered by mutual agreement in writing between the parties. The parties agree that all
negotiable items have been discussed during the negotiations leading to this Agreement and,
therefore" agree that formal negotiations will not be reopened on any item whether contained herein
or during the life of this Agreement. Nevertheless, because of the special nature of the public
.
educational process, it is likewise recognized that matters may from time to time arise of vital
mutual concern to the parties, and so an opportunity for mutual discussion should be provided. The
parties accordingly agree that subject to mutual consent, they will consult and attempt to resolve
such matters.
ARTICLE ~XXI - DURATION OF AGREEMENT
This Agreement shall be in force from July 1,2000 through June 30, 2005.
ARTICLE XXXII - LEGISLATIVE ACTION
It is agreed by and between the parties that any provision of this agreement requiring legislative
action to permit its implementation by agreement of law or by providing the additional funds
therefore, shall not become effective until the appropriate legislative body has given approval.
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SIGNATURE PAGE
IN WITNESS WHEREOF, the parties hereto, the Chief Executive Officer of the
Hadley-Luzerne Central School District #1 and the President of the Hadley-Luzerne Central
School District Unit of the Warren County Local of the CSEA, Inc., have hereunto affixed
therein names and seals.
(Signed)
r
(Signed)
(Signed)
/.~~\
~~
\
('"
~\\'lf
i J.
Pamela Wolfe, Presi /
HADLEY-LUZERNE CENTRAL SCHOOL DISTRICT UNIT OF
WARREN COUNTY LOCAL 857 OF CSEA, INC.
. .
(Signed)
~-- /:'1 JC~_- ~/~ ..William P. Lochner, Collee ve BargaInIngSpeclafISf---
CIVIL SERVICE EMPLOYEES' ASSOCIATION
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SCHEDULE "A"
GRlEV ANCE PROCEDURE
In order to establish a more hannonious and cooperative relationship between non-teaching
personnel, administrators and members of the Board of Education, which will enhance the
educational program of the Hadley-Luzerne Central School District, it is hereby declared to be the
purpose of these procedures to provide a means for orderly settlement of differences, promptly and
fairly, as they arise and to assure equitable and proper treatment of non-teaching personnel. The
provisions shall be liberally construed for the accomplishment of this purpose.
A BASIC PRINCIPLES
1) It is the intent of these procedures to provide for the orderly settlement of differences
in a fair and equitable manner. The resolution of a grievance at the earliest possible
stage is encouraged.
2) A member of the support staff shall have the right to present grievances in
accordance with these procedures, free from coercion, interference, restraint,
discrimination or reprisal.
3) A member of the support staff shall have the right to be represented at any step of the
procedure by CSEA or by a representative of his own choosing, but no other
employee organization may institute a grievance or represent an employee in the
processing of a grievance.
4) A member of the support staff and his representative, if a school employee, shall be
allowed such time off from his regular duties as may be necessary for the processing
of a grievance under the procedures without loss of payor vacation or other time
credits. However, every attempt will be made to prepare and process grievances
before or after work or during the grievant's and/or representative's lunch or break
periods.
5) Each party to a grievance shall have access at reasonable time to all written
statements and records pertaining to such case.
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6) All hearings shall be confidential.
7) It shall be the responsibility of the Chief Administrator to give force and effect to
these procedures. Each administrator shall have the responsibility to consider
promptly such grievance presented to him and make a determination within the
authority delegated to him within the time specified to these procedures.
B DEFINITIONS
1) "Support Starr': Shall mean all employees in the
bargaining Unit.
2) "Administrator": Shall mean any person responsible for or exercising any degree
of supervision or authority over non-teaching personnel.
a) "Chief Administrator": Shall mean the Superintendent.
b) "Immediate Supervisor": Shall mean the administrator to whom the
non-teaching employee is directly responsible.
3) "Representative": Shall mean the person or persons designated
by the aggrieved person as his or her counselor to act in his behalf.
4) "Grievance": Shall mean any claimed violation, misinterpretation or inequitable
application of the existing laws, rules, procedures, regulations, administrative orders orwork
rules of the Employer, or any claimed violation, misinterpretation or inequitable application
of a specific Article or Section of this Agreement.
c PREPARATION AND PROCESSING
1) The "State of Grievance" signed by the grievant shall include the name and position of the
party involved, the date of the incident which gave rise to the grievance (if known), shall
state the facts giving rise to the grievance, shall identify all the provisions of this Agreement
alleged to be violated by appropriate reference (if applicable), shall state the contention of
the party and the Union with respect to these provisions, and shall indicate the relief sought.
2) If a grievance affects a group of employees, it may be submitted by the Association
directly at Step Two described below; and a grievance my be filed by the Board
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directly at the Step Three Meeting.
3) All grievances shall be submitted and responded to in duplicate. Each stage of the
grievance procedure will be signed and dated by both parties when processed.
D PH.OCEDURES
Step One
Within fifteen (15) working days of the incident which the employee knew or should have know
gave rise to the grievance, the grievant will present the "Statement of Grievance" to the Immediate
Supervisor. Within ten (10) working days after presentation of the Statement of Grievance, the
Supervisor shall give his answer in writing to the grievant.
Step TWQ
a) Within five (5) working days after a determination has been made at Step One (if the grievance
is not resolved), the aggrieved person shall make a written request to the Chief Administrator or his
designee \vith a copy to the Immediate Supervisor for review and determination. If the Chief
Administrator designates a person to act in his behalf, he shall also delegate full authority to render
a determination in his behalf. The Chief Administrator, or his designee, shall notify all parties
concerned in the case of the time and place when an informal hearing \vill be held where such parties
may appear and present oral and written statements supplementing their position in the case. Such
. hearing shall be held within ten (10) working days of receipt of the written request.
b) The Chief Administrator or his designee shall render his determination within ten (10) working
days after the written statements have been presented to him.
Steo Three
If the grievance is not satisfactorily resolved at Step Two, a letter so stating must be submitted to
the Board of Education within five (5) days of the Step Two answer. Within ten (10) days of the
receipt of the letter by the Board, a meeting of the Chief Administrator and/or other representatives
of the Board and the representative of the Association shall be held to discuss the grievance. The
Board shall render a decision in writing within ten (10) days after the close of said meeting.
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SCHEDULE "Btl
~MORANDUM OF AGREEM~
The CSEA may present, in the future, a proposal to the District which would identify job titles which
are different but of comparable with and to study if the pay for those differing job titles is also
comparable. District participation in such study would depend upon available administrative
resources.
(Signed) ~
Lori MIllis, Preside t, Board of Education
HADLEY-LUZERNE CENTR.A..LSCHOOL
!/L/c..L_
ru
(Signed),~
Pamela Wolfe,Presid nt
HADLEY-LUZE&~E C TRAL SCHOOL DISTRICT UNIT OF
WARREN COUNTY LOCAL 857 Of C.SEA~ INC.
.
.
(Signed).~it(4~" p ,;;((K~
William P. Lochner, Collective Bargaining Specialist
CIVIL SERVICE EMPLOYEES) ASSOCL~TION
.:3t,.".
ATTACHMENT I
2000-2005 CONTRACT STARTING RATES
TITLE STARTING SALARY
Mechanic $19, 184
Bus Driver $ 6,750
Bus Driver/Cleaner $17,310
BOCES Occ. Ed. Driver $10,091
$25,000Computer Technicia.n
Custodian $17,235
$16,235Cleaner
Cafeteria Manager $14,579
Cook $ 9,500
Teaching Assistant $15,000
Typist $15,750
Registered Nurse $21,568
Maintenance WorkerlBus Driver $17,235
Maintenance W ork~:r $17,235
Interpreter $15,435
Head Custodian (Stipend) $ 1,476
Senior Custodian (Stipend) $ 551
Miscellaneous Compensation:
1. Head Cafeteria will receive $350.00 annually
2. Tool stipend for mechanics will be $200.00 annually.
3. Bus drivers will be reimbursed for the cost of their license at renewal time.
All employees who currently fall under the above job titles will receive pay increases as follows:
2000 -2001
3%
2001 -2002
30/0
2002 -2003
3%
2003 -2004
3%
2004 -2005
3%
Exceptions to the above salary adjustment:
1. For the 2000-2001 school year only typists and cooks will receive the pay differential that is indicated by the new
starting salary.
2. Maintenancelbus driver will be compensated an additional $700 in 2001-2002and $750 in 2002 - 2003.
3.All custodians hired between 1991 and 2000 will receive $1OO/yearsof service for the 2000-2001 school year.
4. Employees hired after July 1, 2000 will remain at the indicated starting salary for the remainder of the year.
5. There will be a $50/year of service pay differential for teaching assistants for the 2000-2001 school year.
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ATTACHMENT II
BUS DRIVER SALARY
The base salary for bus drivers was increased by $1,184. Any runs that are less than 3 hours/day, will
be compensated at 3 hours/day. All drivers will have $1,184 added to their present base salary with an
additional 3% added for 2000-01. In the remaining years of the contract, 3% will be added per year.
BUS DRIVER EXTRAS
Late Run $2,800 annually
Sports Run (As per Article XXVII section 2)
Extra Run $20/run
ALL field trips 2 $1 7/hrs.
*************************************************************************************
One full time position to include one short run, one (1) late run and related school trips throughout the day,
including the run to the King's School. No school related trips throughout the day will exceed two hours and
thirty minutes.
A. Five (5) days per week; 7:15 a.m. - 4:15 p.m., excludes one hour lunch period.
B. $19,384 annually (ST ARTINO), a parallel insurance package to that of the CSEA Unit and 30/0annual
increase for each year of this contract.
*************************************************************************************
tYears of employment will be detel1I1ined by the date of February 1st. i.e.: If hired after July 1st but prior
to February 1st, you will be given one full years credit.
2All field trips will be paid at a minimum rate of two (2) hours. Holiday trips will be compensated at an
additional $2/hour.
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ATTACHMENT III
HOURLY EMPLOYEES
Cafeteria Food Service Helpers
Teacher Aides
Starting pay/hour for each position will be $7 per hour for the duration of this contract.
School Year 2000-2001: Increases will be retroactive.
All employees paid at the following rates during the 2000-2001 school year will be raised retroactively to the
new rates:
. $6.52/hour will be raised to $7.00/hour
. $7.00/hour will be raised to $7.70/hour
. $7.50/hour will be raised to $8.22/hour
. $8.00/hour will be raised to $8.73/hour
. $8.50/hour will be raised to $9.25/hour
All employees win receive an additional 3% for 2001-2002, 2002-2003, 2003-2004, and 2004-2005.
Bus Monitors
Starting pay/hour for bus monitors will be $6.75/hour for the duration of this contract.
School Year 2000-2001: Increases will be retroactive.
All bus monitors cucrently being paid $6.52/hour will be raised retroactively to $6.75/hour. 3% will be added
for years 2001-2002, 2002-2003, 2003-2004, and 2004-2005.
All other bus monitors will receive 3% for each year of the contract, retroactively to 2000-2001.
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